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Fixed Term Employment Contract for Employing Seafarers

(The exemplar of employment contract is prescribed by the MOTC in accordance with Article 13 of the Seafarer Act)
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This agreement is entered into by (Hereinafter
referred as “Party A”), and Seafarer (Hereinafter referred as “Party B”) ; Both parties, and the statutory successor,
in line with the principles of honesty, trust worthiness, fairness, and equality, agree to sign this contract and
countersign by the statutory successor of Party B.

Any matter or event not provided in the context of this Contract shall be governed by and interpreted in
accordance with the Seafarer Act and other relevant regulations. However, if the regulations have specific
amendments, such amendments shall prevail after getting the approval of the competent authorities.

Any additional agreements between Party A and Party B, or the promises given by Party B which are not
included in the initial contract shall become invalid if contradictory to laws and the Contract.

A collective bargaining agreement which is a so-called collective agreement in Collective Agreement Act shall
firstly apply for this agreement.
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Name of Party B : ( English)

(B2 Tegaad 2z dmar )

(The English spelling of name should match those on the certificate of competency and the passport )
e 3 oE# J RN # 01 pdidE
Age of Party B : ; Date of Birth (Y/M/D) ; Place of Birth :
RS T

Position of Party B :
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Name of Vessel that Party B serves on the board :
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P (e REEPRR):

Date of Contract (Y/M/D) : e / ; Signing Place :

Effective Date (Y/M/D) (Employment and dischargeare included ) :
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The effective date is the first day that Party B serves on board when the vessel is within the territory of the
R.O.C; however, the effective date will be the day that the vessel leaves a port for other countries. The
termination of the contract depends on the time Party B arrives in Republic of China.(The dates of employment
and discharge shall be the dates of visa issued by the government while entering and leaving the country);
During the employment period, while Party B is held captive as a result of acts of piracy or armed robbery
against ships, this contract remains valid, regardless of whether the date fixed for its expiry has passed or either
party has given notice to suspend or terminate it, until Party B is released and duly repatriated in accordance
with Article 17 of this contract or, where Party B dies while in captivity.
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The employment period starts from the effective date of the contract, and will be month(s) in total. The
maximum period of employment is 12 months; the effective date of renewed contract shall be the expiration date
of the old contract. If Party B is over sixty four (64) years old on the date of contract or renewed contract, the
expiration date of contract shall be the date that Party B becomes sixty five (65) years old. However, a seafarer at
the age of 65 with valid certificates or qualification documents of seafarer can be hired in case he/she complies
with the standard of medical certificate.
The Employment Term of contract shall be automatically extended with mutual agreement when the contract
expires and the vessel is not within the territory of the R.O.C.
¢ 32 Fog
Wages and Payments :

FE: oard % ~ 2 AER ~
Wages : NT$ Allowances : NT$
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Victualling Allowance : Party Ashall be liable to pay a victualling allowanceof ~ perday.
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The above mentioned amounts shall be based on the standard of actual pay on vessel regulated in Article 4; the
payment shall be given in accordance with the new position if there are any changes to vessels and designated
job duties.
As used in this contract "Wages and Allowances" includes wages and allowances that given to Party B during the
period of service on board, in which the wages shall be more than 50% of the total amount of the wages plus
allowances.
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The wages and allowances of Party B including Family Maintenance and Direct Payment shall be paid by Party
A at the end of every month; the payment shall not be paid later than the 15th calendar day of next month. The
direct payment may not be paid until the vessel arrives at the port if the vessel is on voyage at the end of month.
Party A shall pay up the wages and allowances of Party B when the contract of employment is terminated.
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Working Hours: (1) The normal working hours of Party B on Sundays, holidays and other weekdays shall not
exceed 8 hours per day when the vessel is on voyage.
(2)Except shift works, the normal working hours of Party B for engaging in routines or
sanitation works shall not exceed 2 hours on Sundays, and 8 hours per day on other
weekdays when the vessel stays in port.
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Overtime and Overtime Compensation : Fixed overtime compensation is NT$ per hour ; Non-fixed

overtime compensation is NT$ per hour
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(1)The total working hours of Party B shall not exceed 44 hours per week; the working hours over 44 hours per
week shall be overtime and shall be paid by Party A. The amount of overtime compensation is calculated
based on the normal wages of seafarer, and is paid to Party B as fixed overtime compensation; however, the
maximum hour of overtime is 85 hours per month.

(2)The exceeding working hours as mentioned previously shall not be deemed to be overtime under any of the
following circumstances:

1. Emergency situations and contingent events on board.

2. Ships enter or leave the port.

3. Emergency or particular situations on board in the port.

4. Party A shall not receive a reward because that Party B works pursuant to an order of government or
military.

Ful s o drul (Fa EE LR AT FIY RS EEZ TR A FE LR T L EE

Special Bonuses: Including the remuneration paid for special works, non-fixed overtime charges, annual bonuses

and the bonus given from the profit in business operation earned by the employer.
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Leave: (1)The national statutory holidays and the Maritime Festival are paid leaves.

(2)Party A shall pay additional compensation to Party B who works normally on the above mentioned
leaves for overtime based on the normal wage, or shall arrange leaves for Party B in accordance with
maritime conventions.

(3)Party A shall give 30-day annual paid leaves to Party B who has worked for one year on the ship, and
the paid leaves shall be computed pro rata in accordance with working months for those who have
worked less than one year.

(4)Party A shall pay wages and allowances for leave days that are not taken because of year ending or
termination of the contract.

Party A shall be liable to pay the original wages and allowances for the leaves mentioned previously.
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Except the seafarers agree the transfer of serving ships owned by the same employer, Party A, Who terminates

employment contracts in accordance with Paragraph 1 and proviso of Paragraph 3 of Article 22, or the reasons

not attributable to seafarers, shall give severance pays based on the followings criteria:

(1)For seafarers paid on monthly basis: a three-month severance pay based on the average wage.

(2)For seafarers paid on voyage basis: the full amount of remuneration.

(3)For seafarers having worked consecutively for three years on the ships owned by the same employer: in
addition to the payment made in accordance with Item 1, one-month severance pay based on average wage for
every one year from the fourth year. The working year less than one full year shall be computed on a pro rata
basis, and less than one full month shall be computed as one month.

The termination of contract and the advance notice period shall be carried out by both parties in accordance with

Articles 20-22 of the Seafarer Act.

Party A shall make severance pay in accordance with Article 39 of the Seafarer Act to Party B who terminates the

employment contract according to Article 21 of the Seafarer Act.
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Party B shall pay Party A for indemnification of additional travel expenses and wages for hiring a substitute if
Party B submits a resignation with certificates because that his/her non-spouse family members die due to
significant disasters before the employment contract expires. The maximum amount of indemnification shall not
exceed two months of wages and allowances.

Party B shall pay for indemnification of additional loss and travel expenses if Party B is sent back due to making
mistakes or disobeying supervisors’ instructions on board before the employment contract expires. The
maximum amount of indemnification shall not exceed two months of wages and allowances of Party B.

The reasons why Party B is sent back shall be verified by navigation organizations, and Party B shall stop
offering services on board during the investigation period. Party A may report to navigation organizations if Party
B fails to implement the responsibility for compensation mentioned previously.

o FR P Y EARS AR R S 0 R MR 0 T 2 B RRE Y
I 2 A @FRES S e iEL T 7o

Party A may terminate the contract of employment if Party B is not allowed to keep providing services on board
by violating laws of Republic of China or the country where he/she stays.

Party B shall not request for severance pay regulated in Article 14 for the situation mentioned previously.
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Repatriation: Party A shall be liable to send Party B back to the port where he/she was hired in R.O.C. even the
employment contract is terminated in a port overseas. In addition, a seafarer may request Party A to send him/her
back to the original port where he/she was hired when he/she has worked on board for twelve months.
Party B who agrees to be send back by taking the vessel that he/she works on, or who is hospitalized due to
getting sick or injury and not able to come back temporarily is not subject to the restriction for the situation
mentioned previously.
In addition to the previous agreements, Party B shall bear the exceeded costs if he agrees to take the designated
transportation back to the original port because that the weight of luggage is limited.
Party B shall pay indemnification of additional expense to Party A if he/she violates the previous two agreements
and causes extra expenses accordingly.
Party A shall be liable to hospitalize Party B whose injuries or illnesses were not caused by undertaking his/her
duties, and shall bear all medical expenses. However, Party A is entitled to stop bearing medical expenses for
Party B after sixteen weeks in accordance with Maritime Labor Convention, 2006. Party A shall also pay the
0rigina| wages and allowances during the period of bearing medical expenses.
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Party B shall not leave the vessel abroad without permission, and shall be responsible for any damage or loss to
Party A accordingly.
[ if.;u,,t—gy AR ugjﬁrﬁr v T R T o
e AR YL AE o R pRELF o

="

3/7



Article 19

‘a:':__L”z'

;
3

Atrticle 20

o 1 r
(3

Atrticle 21

E s 4

7

Article 22

-

I
.

I

Atrticle 23

$-Ltwix

Atrticle 24

Party B shall pay for the fine to local Customs as soon as possible if he/she is penalized for smuggling.
Party B shall be responsible for any damage or loss to Party A accordingly.
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Party A shall offer NT $40,000 compensation to Party B who loses his/her clothes in a marine casualty no matter

Party B is survived or dead.
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A seafarer who is dismissed due to reasons other than force majeure shall be allowed to request wages and

allowances for the days that he/she has served.
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If Party B dies during service period or die because of injuries or illnesses not arising from the performance of

duties, Party A shall pay a lump sum of death compensation equivalent to 20-month average wages and

allowances to the survivors of the seafarers. However, for seafarers having worked consecutively for three years

on the ships owned by Party A: in addition to the payment mentioned previously, two-month severance pay based

on average wages and allowances for every one year. The working year less than one full year shall be computed

on a pro rata basis. In case Party B died in an accident or due to getting seriously sick while waiting for getting

on board after completing the onboard process, Party A shall be without any involvement whatsoever.

The death of Party B during his/her service period mentioned previously includes any one of the following

salutations :

(1)Party B dies in three months after being hospitalized for treatment on land.

(2)Party B dies because of illness in his/her employment on board and discharge.

(3)Party B dies because of recurrence of old disease or natural causes in his/her employment, and has been
proven by a qualified physician.

(4)Party B dies in an accident on land not in the performance of duties during service period.

(5)Party B dies in a paid leave, or in the position retained without pay approved by Party A after the contract

expires.
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Party B who died in the performance of duties during service period or died because of injuries or illnesses

arising from the performance of duties, Party A shall pay a lump sum of death compensation equivalent to

40-month average wages and allowances to the survivors of the seafarers. However, for seafarers having worked

consecutively for three years on the ships owned by Party A: in addition to the payment mentioned previously,

two-month severance pay based on average wages and allowances for every one year from the fourth year. The

working year less than one full year shall be computed on a pro rata basis.

The death of Party B in his/her performance of duties during service period or due to injuries or illnesses arising

from the performance of duties mentioned previously includes any one of the following salutations even happen

on voyage :

(1)Party B dies after being hospitalized due to illnesses or injuries arising from the performance of duties.

(2)Party B dies (missing) due to a maritime casualty.

(3)Party B dies (missing) due to falling into the sea individually.

(4)Party B dies of illness due to a failure of hospitalization on board.

(5)Party B is declared legally deceased because that the ship has been missing.

In addition, Party A shall be liable to pay death compensation based on the performance of duties to Party B who

dies in an accident due to taking transportation vehicle such as car, ship, airplane, or dies in his/her performance

of duties during service period on land in his/her employment or discharge.
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Party B who has been missing on voyage for over two months not arousing from a missing vessel event or

maritime casualty will be presumed to be dead. The statutory successor of Party B shall be eligible to receive the

death compensation.

Party A makes a loan of death compensation for the above mentioned situation in accordance with Article 22;
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however, Party A shall pay additional death compensation according to Article 23 when Party B is proved
officially dead for performing duties.
Party A shall be liable to pay death compensation to Party B who has been missing due to a maritime casualty in
accordance with relevant rules, and give an additional two-month wages and allowances calculated from the date
of missing to the date of death declaration.
S LGEFHRSS A S RFAME > B RIS 0 7 2 AR Lo R R
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Party A shall pay death compensation to Party B who dies during the employment period for unknown reason in
accordance with Article 22, and give a subsidy according to Articles 26, 27, and 29; an additional 20-month
average wages and allowances of death compensation shall be given to Party B’s family when Party B is proved
to be dead because of performing duties.
In addition the report submitted by Captain, the medical certificate issued by the doctor or hospital where Party B
attended lately, or the death certificate issued by the local competent authority will apply when Party B dies for
unknown reason.
e AR > 0 2 R Faid ot 2 R > TR R RERR £ TeE -
In case of Party B being deceased during the employment, Party A shall be responsible for informing Party B’s
statutory successor as soon as possible, and sending designated personnel to give his/her family NT$100,000 for
mental compensation.
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In addition to paying up wages and allowances, Party A shall pay one-month annual bonus and the wage for
thirty-day paid leaves based on original wages and allowances to Party B who died during service period no
matter how long Party B had worked on the vessel.
R e tEE RS ARIEZ 2 3 AR R 0 A R MK E 0 T S RRRY FARF LRG0
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Party A shall pay the maximum payable death benefits in one lump sum in accordance with Labor Insurance Act
to Party B who dies in his/her employment in a convenient flag ship and has a statutory successor.
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If Party B died during service period, Party A shall pay funeral expenses equivalent to 6-month average wage.
The above mentioned funeral expenses shall be paid to the statutory successor of Party B for taking care of Party
B’s funeral. However, Party A shall manage a funeral for Party B who has no statutory successor in Taiwan.
In the event that Party B dies while the ship is on navigation, the remains are to be buried at sea in accordance
with relevant regulations, and in the event that Party B dies while the ship is berthed abroad, while he is ashore,
or during the period while he is receiving medical treatment, on obtaining death certificate after local official
coroner conducting autopsy and in case the remains cannot be repatriated back to Taiwan as restricted by the
local law/regulations or customs, Party B's statutory successor(s) shall agree to authorize the Master to carry out
cremation or burial locally, and in the case of cremation Party A shall be under obligation to transport the ashes
back for delivery to the bereaved family, or in the case of burial photograph is to be taken with time and place of
burial inscribed and handed to the bereaved family. Under these circumstances Party A shall still be under the
obligation to pay funeral allowance at an amount equal to six months of Party B's average wage as stipulated
herein.
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In case of injury or sickness of Party B during his/her employment, Party A shall be liable to hospitalize Party B
and bear all medical expenses. Party A shall pay disability compensations to Party B who gets recovered from
injuries or illnesses suffered during the period of undertaking their duties but become disabled later, or who do
not totally get recovered after two years starting from the date of injury or sickness. The disability compensations
shall be on a lump-sum basis in accordance with the average wage and the conditions of disabilities. Criteria of
the payment of disability compensations shall be in accordance with the Labor Insurance Act. Party B who
undertakes their duties but become disabled later:

7R E A &

Disability Level Disability Assistance Payment
1 JaFriz - L 20-month original wage and allowance
2 RF2t =2 =2 - B 17 and 2/3 months original wage and allowance
3 JFri2-- = 1 * 16-month original wage and allowance
4 RFZ2Lex =22 - B2 14and 2/3 months original wage and allowance
5 JFriz-t =~ =22 - " 13 and 1/3 months original wage and allowance
6 RF2t -2 =2 - B 12and 1/3 months original wage and allowance
7 RFriz-t -~ =22 - " 11and 1/3 months original wage and allowance
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8 RF2-Ltx = 42 - 10and 1/3 months original wage and allowance
9 R¥it4 ~ =~ 2 - % 9and 2/3 months original wage and allowance
10 ¥~~~ = 222 % ® 8and 2/3 months original wage and allowance
1 Ju ¥~ B * 8-month original wage and allowance

12 ¥ -=~ = 2 - % 7and 1/3 months original wage and allowance
13 RFt+~ = a2 2 @ 6and 2/3 months original wage and allowance
14 R ¥i2>~ = 2 - " 6and 1/3 months original wage and allowance
15 Ju ¥ 2+ B * 6-month original wage and allowance
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When the disability of Party B meets more than two levels at the same time, the payment of the highest level
shall apply; if the disability of Party B meets any two levels between Level 1 and Level 13, the payment of the
highest level that is upgraded one level higher shall apply; however, the payment of Level 1 shall be paid when
the disability of Party B meets the highest level.

When the disability of Party B meets any two levels between Level 1 and Level 8 at the same time, the payment
of the highest level that is upgraded two levels shall apply; however, the payment of Level 1 shall be paid when
the disability of Party B meets Level 3 or higher.

When the disability of Party B meets any two levels between Level 1 and Level 5 at the same time, the payment
of the highest level that is upgraded three levels shall apply; however, the payment of Level 1 shall be paid when
the disability of Party B meets Level 3 or higher.
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Party A shall send Party B back to the original port in one month from the date of contract termination or the day
that the treatment ends. Party A shall pay Party B 1/30 of month wage for compensation for one day late.
However, the delay caused by Party B is not subject to the restriction.
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If Party B dies during service penod or dies because of injuries or illnesses arising from the performance of
duties, in addition to death compensation in accordance with the regulations of the contract, Party A shall pay a
NT$30,000 living assistance for each person to help Party B to raise histher dependents including the children
who are under eighteen years old, or over eighteen years old and still study in school (adopted children are
included), and parents who are over sixty five years old (adopted parents are included); however, a maximum of
five dependents will be accepted.

4

AZ BTG T BB RRE R A B - S F T A2 R S F MK 3 FERE
d OB o

H%kiﬁﬁ%iﬁg»dagﬁﬁ@lgﬁ%a%(%;wgm EaRGpE L ERL) fHER
R ("%‘”?é’i*ﬂ"}?’)%F’b””ﬁr‘ﬁi{’éirﬁ#& ‘—Firﬁ“ﬁ;"%’“" Bt f 23N GER P OF

ARBLE ERRY FARGEDE ).

Both parties shall implement the content of the contract firmly after signing their names on the contract; both
parties and the statutory successor of Party B shall not raise an objection for any reasons.

In case Party A fails to pay compensation in accordance with relevant regulations, National Chinese Seamen’s
Union shall request Party A (foreign agencies are included) in the name of Party B (The Master Mariners
Association instead if Party B is a captain) to implement the payment; Party A may give the compensation to
National Chinese Seamen’s Union (The Master Mariners Association instead if Party B is a captain) when Party
B refuses to accept the compensation due to different opinions.
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Party A shall offer Party B a safe occupation and health protection during the employment period, and an
environment for living, working, and training; Party B shall follow the processes of safe operation, accept
necessary trainings, and complete essential physical examinations.
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Both parties shall implement the contract firmly in accordance with Article 12 of The Seafarer Act. Party B shall
return the exceeded wage and allowance that have been received without any conditions to Party A who has been
boycotted and has paid more wages and allowances than those regulated in the contract.

AEQY SCEHRBE-FIRAFT I v 3 E -, FPERBRRI NP FAFMGENE P
AN R X RS EE AR AN S E R SRR L

The Agreement, both in Chinese language and English language, shall be in five counterparts, one single
instrument, for each Party to retain one copy. The other three counterparts are separately for National Chinese
Seamen’s Union or The Master Mariners Association, Advisory Committee For The Foreign Employment Of The
Mariners R.O.C, and the navigation organization, with their legal effect being identical. In the event of any
dispute or misunderstanding as to the interpretation of the language or terms of this Agreement, the Chinese
language version shall control.
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%37 % ¥ & Contractors :

? 2 Party A

¥ = & ¥ % Signature or seal

¥+ . Name

AV SIS i
P2 4 Representative oy pogiion

ik Address

ru— %% Unified Business Number

¢ 3 4 & Name of Party B

% =z & ¥ % Signature or seal

ik Address

78 %u— %% 1D Number (£ P %L#% Passport Number )

v 3% Mk A (3] ) & Name of statutory successor (Position) of Party B

z & % Signature or seal

Akt Address

% A & ! A
Date (Y/M/D)
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