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Maritime Labour Convention, 2006

AEFIBEEP - I3
Declaration of Maritime Labour Compliance — Part |
(o Ao fupeipias T¥ 1mE 2 8)

(Note: This Declaration must be attached to the ship's Maritime Labour Certificate)
g¢Y FARRTE S
Issued under the authority of: the Government of : The REPUBLIC OF CHINA

2006 &3 F F 1 22 REa G o T akdpdg
With respect to the provisions of the Maritime Labour Convention, 2006, the following referenced ship:

% K4 % RS e
Name of ship IMO number Gross tonnage

P R A5L3 R - K o
is maintained in accordance with Standard A5.1.3 of the convention.

FTRAEPMALEFER T

The undersigned declares, on behalf of the MOTC, that:

@ #EFF1 20020 T e AL ARARREE P £ 102 & 87 9 p 24uF % 1025010817 3= £ 2 106
£ 17 18 p 245 (- )% 10698000071 #h = 2 ¢ * 3432 ;
The provisions of the Maritime Labour Convention are fully embodied in the national requirements referred to
below. In addition, the aforesaid provisions are adopted by announcements of MOTC No. Jiao-Hang-Zi-
1025010817 dated August 9,2013 and No.Jiao-Hang-Zi-10698000071 dated the January 18, 2017, the word (a)
No. 10698000071.

(b) #78 B 7& Fjedet i R E RV R ERRE R HoR T ) F
these national requirements are contained in the national provisions referenced below; explanations concerning
the content of those provisions are provided where necessary;

(C) » 4B WP REF - FEH 32 40 TR FE %L 0
the details of any substantial equivalencies underArticle VI, paragraphs 3 and 4, are provided in the section
provided for this purpose below;

(d) *EHE PR ML FBHRBEF =T TES DERRLTE S
any exemptions granted by the MOTC in accordance with Title 3 are clearly indicated in the section provided
for this purpose below; and

(6) "RRE K? AP R FHEwipdaspilz L Ko
any ship-type specific requirements under national legislation are also referenced under the requirements
concerned.




% % 5575 Certificate No.

1. &weEs (BB 11)
Minimum Age (Regulation 1.1)

i B

The Seafarer Act

a

A B eE B 16 & o
All seafarers shall be not less than 16 years of age.

b

B AR ERARIBAILE LTS 8PIYREOF IR .
The employer shall not instruct seafarers less than 18 years old to work between 8:00
p.m. and 6:00 a.m. the next day;

BrAZERABIBAZLRRFT et T2 10F o
The employer shall not instruct seafarers under 18 years of age to conduct dangerous or
harmful work.

2. mE@EdF (/A 12
Medical Certification (Regulation 1.2)

Ji' z‘
The Seafarer Act

a

BB AR RSB L AR T RARTLET AR RIEE P o

By VPRFEZ AR 0 R EEKE -

A seafarer can serve aboard a ship only when he has been qualified through a medical fitness
examination and possesses a seafarer service book in accordance with relevant regulations.

A seafarer who is working on a ship shall undergo periodic health examinations.

A R R tR B2 F O iy RS

The Regulations for Medical Examinations of the Seafarer and Medical Institutions

a PR R L MERAZE EEK A ) TAIFRBEL 2

- TR
CREFe e

The medical examination and health checks referred to within these regulations should be
carried out by the following medical institutions;
1. Public Hospitals
2. Teaching Hospitals

b HWEthaEZzP LT pgb2pae 222 2# - Lipf #d0h0% 18 k2 MR
LEM LS *nﬁﬂf’*é 1& o
Medical certificates are effective from the date of examination and valid for 2 years.
However, medical certificates for seafarers less than 18 years old are effective from the date
of examination and valid for 1 year.

c ﬁ%*«ﬁﬁﬁﬁﬁ ﬂ“%ihmﬂIWP:&?@ﬂ”%

FRENR bt
I—‘i' RFZI Rl TR E VKA RFF A TNBERABP S 2T - 2dE 0 2
B2 EAZE3BY o
In cases where the medical certificate of a seafarer expires in the course of a voyage, or
will expire in the near future and in urgent cases, the Maritime Administration may
permit the seafarer to work on board without a valid certificate until the next port of call
where the seafarer can obtain a certificate from a qualified medical practitioner,

provided that the period of such permission does not exceed 3 months.

3. #HEFTH (KRB L3
Qualifications of Seafarers (Regulation 1.3)

R
The Seafarer Act

a

R TR E S A ﬁ)“' ﬁi CEEE BRSNS AL LARE SR
T X SUFT s B R ) hRAY AR R Eﬁ?]?%ﬁ J?ﬂ#érﬂi’ﬁ‘ R
e o

Qualification of seafarers shall be in conformity with the provision of the International
Convention on Standards of Training, Certification and Watchkeeping for Seafarers, and
any other international covenants. Seafarers shall apply to the Maritime

Administration.The same as for the qualification of foreign seafarers.

4. SR EEFHERRA 21
Seafarers' Employment Agreements (Regulation 2.1)

Ji' z

The Seafarer Act
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a BrARYAER O RETIRREFERY -
The employer shall sign a written employment contract with the seafarer.
b EB* ARAIHLEFRTY BELHFRT f'J‘FLZiI
- M1 F3BN LEREE ’%“10B—
1Tl ENY 3EREE 20 Ba—
M1 T3 EN L E L300 p WAEL 2
Where the employer termlnates the contract pursuant to the preceding paragraph, the
stipulations described below shall govern the minimum period of advance notice:
1. Where the seafarer has worked continuously for more than three months but less
than one year, the notice shall be given ten days in advance.
2. Where the seafarer has worked continuously for more than one year but less than
three years, the notice shall be given twenty days in advance.
3. Where the seafarer has worked continuously for more than three years, the notice
shall be given thirty days in advance.

‘ q\;_
(ﬂ

fie

5, R*TEREFTEFESFEOPF YL E{oX EIRIBHE(RA 14)
Use of Any Licensed or Certified or Regulated Private Recruitment and Placement Service (Regulation
1.4)
By | T 5 E R R
Regulations Governing the Management and Employment of Foreign National Seafarers

a i RAG R RS T Rd P EAREY PR EL R § Pk
WhFT -
N ;—;;-% o
R A P S EREEF 2 LR RRERES VRET I EP 2 -
ML ERIEPS -
AP R RRE SRS
S PRI AAIBRL R LR o
Employers of foreign national seafarers are required to submit the following documents
to the Foreign National Seafarers’ Employment Affairs Commission, R.O.C., which will
transfer them to the Maritime Administration so that it might grant its permission:
1. Application form.
2. Employee roster, positions, required certificates with regard to valid qualification and
training, and relevant supporting documents.
3. Physical examination certificate.
4. Copy of seafarer’s employment contract.
5. Roster of seafarers currently serving on the vessel.

X = I TR

6. 1 fed tk&pEE(CRR 23)
Hours of Work or Rest (Regulation 2.3)
Ji' PES
The Seafarer Act
a Ay RFETFISTR R S sTd EHFIY L ITRHRRM S F L T4 ) P
Regular working hours for a seafarer is 44 hours per week, unless the seafarer is taking
turns at watch keeping because of navigation needs.
b 4y B F4niT g & $4csnf7d BT E > &2 7T p Y i3 1 p2mkiiv50
(80
Seafarers shall have at least one regular day off in every seven days, unless the seafarer
is taking turns at watch keeping because of navigation needs.

By dndy L K% 2B R
The Standards for Minimum Safety Manning for Seafarers on a Ship
a dniTdpdadp B FIR A EFSAE R AV RAFE L iz 240N > BT 10
2 KRG T AT APNT G TT L R ER -
wIE 10 P RAPERES Z R HY - RIS RTF 6 I > ¥ oAnig - F
LR FIE7 FAQE 14 ) BF o
w10 2 LR @RI - B 6 oA ARE2 R G
Ay R TP R A RERETACR b BT e
During any given 24-hour period, seafarers should have a minimum of 10 hours rest,
and a minimum of 77 hours rest during each 7-day period. However, this does not apply
for emergencies, drills or a force majeure.
The 10 hours of rest referred to above should be divided into two periods, of which one

3
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period should be at least 6 hours long and the second period should not come more than
14 hours later.

The ten hours rest referred to in the previous 2 items should be adjusted so that it
contains at least one period of 6 hours of continuous rest. However, this should not last
for more than 2 days. The crew’s schedule should be posted in an easily accessible
location.

ik F (RRAY 27)
Manning Levels for the Ship (Regulation 2.7)
iy Bk
The Seafarer Act
a B AJRiRA g WMATRIERE g ERAE o R A
To ensure the safety of the ship and navigation, the employer shall, before and at the
beginning of the voyage, man the ship with sufficient and qualified seafarers in
accordance with relevant provisions.

Ffripdady fl b Mm% 2F B R
The Standards for Minimum Safety Manning for Seafarers on a Ship
a BF Atdr B BTS2 40 B BME DRBEN Y o
Employers shall submit the relevant application form for navigating ships to the
Maritime Administration for the issuance of minimum safety staffing certification.

A LigE (RP 3.1
Accommodation (Regulation 3.1)
dp 463K % R
Regulations for Equipment of ships
a AchigT 2 - Aiwmh o
The general arrangement of accommodation spaces.

b Ackigz B2 4 o
The structure of accommodation spaces.

C PERZEEZE R °
The location and structure of sleeping rooms.

d RE2ZAREZEG G ©
Allotment and floor areas of sleeping rooms.

e PEAH °
The berths in sleeping rooms.

f Pgz 5432 RE ©
Decorations and furniture of sleeping rooms.

g %R
Mess rooms.

h Bs e
Galleys.

i AzRgZ 1 EASTZUR R o
The ventilation equipment of accommodation spaces and working places.

joASRARE 1 TR ZBRRAE o
Air conditioning systems of accommodation spaces and working places.

k AeRigpep o
Lighting systems of accommodation spaces.

IR EENEE T B TR ERRS NSRS Y YRR R
E BRI R o A T A S
Weather decks of a ship shall have some spaces of adequate area for the crew to
promenade or rest when off duty according to the dimensions of ship and the number of
Crew.

m gt fEd K E BRE o
Quantity of sanitary equipment on board.

N A RERRA
Sanitary equipment for the crew.

0 45% 2 WmisyEn F o
deck office and engine office.

p_ dpdaf iRy B A BB STPER > KB SRRPF 2 FERA R E LR

4
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ZAFRREFERE ) AR RKREEDART > @R R RENEERZPN o
Suitable laundering and drying equipment, mcludlng tanks, buckets, sufficient cold and
hot fresh water, water heaters, and clothes-drying equipment.

q

B & it o
The places for hanging raincoats.

9. 4 PIEES (R 3D
On-board Recreational Facilities (Regulation 3.1)

4402k AR

Regqulations for Equipment of Ships

a

TS e R B KRR L E RS E L A SR
THETERF BT R o BT R RE 0 BRL R -

In a ship, there shall be conveniently situated a recreational room for the crew to use
after office hours, wherein proper recreational appliances, books and magazines, book
cases and reading and writing facilities shall be provided. If mess rooms are used for
this purpose, they shall be well furnished.

10. & &% §PRF (LB 3.2)
Food and Catering (Regulation 3.2)

Ji' DES

The Seafarer Act
a

ErARBEETFEFF 29y PR3 - BE AL 21l BRI IF2Z 10T
PR~ 1 (M 1 (FEEE o
The employer shall provide proper quantity and quality of foods, bedrooms, bedding
and tableware, working protectors, clothes, and those hats and shoes appropriate for
various weather conditions.

A B OPRARAR

Seafarer's Service Requlations

a BEFELE AT PR B R e P Y R R RIEE R LEN Y > TG HE

bull'S

o RERP B EEBELIR o
A chef should have proof of cooking experience in a commercially registered restaurant
for more than a year, or a restaurant technician license higher than grade c.

b iiit%fsr’“i%&w\«'%y B B sE % 18 Ak > # AN AUPRIE S KA d

oy

AE PR FR R P BE R P R A AR DR B8 8 A
7; %}éﬁﬁg < i+ o

The head of meals, head chef, sous chef and kitchen workers that make up the general
affairs department shall be at least 18 years old, shall have participated in the essential
ship's cook training held by a domestic seafarer training institution and qualified in the
training, as well as having already obtained a training qualification certificate prior to
serving on board.

11. #Ehfr¥ 22 F&kbB 1k (RP 4.3)
Health and Safety and Accident Prevention (Regulation 4.3)

dp B OPRARARP]

Seafarer's Service Requlations

a

»gw A s X B Uy BRIRZ g E B ET > R REE B E &Y
BRI .

AR S E RN LT A

- BELT X REFRIBGTREGASY S

= %% BIF#H» 2 2% 2Rt h ~FL VL

= ;}F%A ﬁ/;gf—rﬂlki—ei-i xg}%? 27 g’i‘”iﬁ‘g"

T ~$f4'4a—+<}_-:§5§o|€4’§1*§£%/§5*“""?4Vu~°

I HUBRELT > REERER

The employer shall establish a health and safety and accident prevention system or plan

to provide the seafarer with occupational safety and health protection.

The system or plan must include following issues:

1. Risk assessment of occupational safety and health management and the training and
instruction to seafarers.

2. Reasonable prevention measures and the verification, reporting, and correction of
unsafe situations.
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3. Duty of instructing the seafarers to take care of occupational safety and health
management.

4. To set up the ship safety committee, but with exemption for ships with less than 5
seafarers.

5. Other occupational safety and health management issues.

iy i % (7w ]

Enforcement Rules of the Seafarer Act

a

GRE R AR BRETAARE 2FEL R
Safety and health regulations which both employer and seafarer are required to observe.

Ar gk AR

Regulations For Equipment of Ships

a

Memir 200 2z o dpda o BANAFEE 2 F CRT Sp S E RPN KX T AP
M T2 BACER » T REFESLAE B TEER -

Ships with 200 gross tonnage and above shall be equipped with open devices which
may be operated from inside of enclosed spaces such as freezing chamber, CO2 Room
and hospital accommodations and with call bells or similar signal devices.

SRR AT L TR % 2R
Ships shall be equipped with appropriate safety protection facilities for preventing
stumbling, slipping and step-missing.

dnt 3R SR 1 1% BT 7@9 F '3‘#—’@&-*&7}’ EAFEBRRIKG o
Workplaces wrth high temperature and humidity on board shall be equipped with
facilities for ventilation and temperature/humidity control.

b 23 ITRSTIRG G ORE \fﬁJ?JE‘?o

drdg R PG AE T F &2 ’f,&%’ﬁ*‘” R BRZEFHIEZERE -
Oxygen detectors are to be provided at workplaces where oxygen is present on board.
When transporting cargo liable to emit toxic or flammable gas, an appropriate
instrument for measuring the concentration of gas in the air shall be provided.

12. 4+ F4% (RR] 4.1)
On-board Medical Care (Regulation 4.1)

Ji' e
The Seafarer Act

a

Bd A REIMELRE B ERE FRAG -
The employer shall provide the necessary medicines and medical equipment on board
the ship according to relevant laws and regulations,

B* AR FEGECRBYFP LG R BHFZFRE Y c LFARA- L HA
AT R EBREBEE 3 Ao

The employer shall be responsible for medical expenses for injured or ill seafarers
during their employment period, unless the non-work related injuries or illnesses were
caused by alcohol abuse, gross negligence or indiscipline.

BHY AL ATRY 2 A R 2 A RS I RGE DR RS o
The employer shall assure the Labour Insurance and National Health Insurance for the
seafarers and reserve seafarers employed by him.

Btz AR RESZ FHAE K FRE

Preparation Standards of Required Medicines and Medical Equipment Pursuant to Requlations of

On-Board Laws
a

AR EF R e B EEE FREA -
Ships shall be equipped with medical guidelines, medicines and the medical equipment.

Ay Aa 3K R

Regulations For Equipment of Ships

a

R AR IS A2 SV RE R FACE 3 P 2dpda s KRG EMPFRE o Linf
IEREIE kﬁr*u%ﬂi”%a v R f gt e

AREAPFRE ARG T 20000 A ERSARTFRER LA F
S FHEH SHEME o d R R A F e o

Ships with crew of 15 or more, navigating between ports for more than three days, shall
be provided with specialized hospital accommodations. However, exemptions may be
granted to ships navigating in coastal or inland water routes.

If dedicated hospital accommodations or a doctor is unavailable in a ship, the ship shall
be provided with a medicine chest or first-aid boxes wherein medicines and medical

6
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appliances shall be stored, and with instructions. The master shall appoint specific
persons to take care of such chest and boxes.

A F R E -
Hospital Accommodations.

13. 4 ZFAAE (RA] 5.1.5)
On-board Complaint Procedures (Regulation 5.1.5)

b

Labor Standards Act

a

F1HRTFIECEF FIPMZ LRI > T B~ ¥ Frca F M S
AR e

BAAEFFIEHIEY e Rk BABSH B 2 2 s -

A worker may, upon discovery of any violation by the business entity of relevant labor
statutes regulations, file a complaint with the employer, the labor administrative
authorities or the inspection agencies.

An employer may not discharge, transfer or take any unfavorable measure against a
worker who files a complaint according to the preceding paragraph.

4 ﬁ PES
The Seafarer Act
a

AEM 2N B LR AEF I SNMMRT S B A a2y
oo g AR E AR 2 A P PRARS o

The MOTC shall adopt the relevant provisions of Maritime Labour Convention in
accordance with Article 89 of the Seafarer Act. An employer shall have on-board
procedures for the fair, effective and expeditious handling of seafarer complaints.

14, 1 FL & (&R 2.2)
Payment of Wages (Regulation 2.2)

4 ﬁ PES
The Seafarer Act

a

iz gL FUEL -

B A K BIpdody RARAVITSREE R Y o

Remuneration for seafarers who work on board a ship shall include wages and
allowances, and special bonuses.

An employer shall not make advance deduction of wages as indemnity.

G R 2 FT o AEE IR 2 B MARE > 3 R L .

DHBREFET A EFENF AR Z 2 L ATTF o

The minimum standards of seafarer wages, on-shore pay and overtime charges shall be
prescribed by the MOTC.

The minimum wages mentioned in the preceding paragraph shall be not less than the
wages stipulated by the basic work criteria of the Labor Standard Law.

dp B FF A FT2

SerTd g MR

Regulations for the Minimum Standards of Seafarer Wages, On-Shore and Overtime Charges

a

B AR ks BRAT 0 R i B 2R A T R - £
FANZERLF A2 BEIRE

WX AR o ipde R AF BT S LFLP 2 80

$ - IR Y 2B R L T > AT ATt o ik L B o

Employers shall provide a means to transmit all or part of their earnings to families,
dependents or legal beneficiaries according to seafarers’ permission.

The seafarers’ earnings mentioned in the above paragraph is the sum of wages, on-shore
wages and overtime compensation.

Any charge for the service under paragraph 1 shall be reasonable in amount, and the rate
of currency exchange, unless otherwise provided, shall be in accordance with national
laws or regulations.

A N P
Act of Gender Equality in Employment

a

o dm 3 AWEFG B ivd g Bl
BAEAREFEFT  c EANEFT B Gred B 2LF P u e Flh2 T
2o E A AT
Employers shall not discriminate against employees because of their gender or sexual

7
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orientation in the case of paying wages. Employees shall receive equal pay for equal
work or equal value. However, if such differentials are the result of seniority systems,
award and discipline systems, merit systems or other justifiable reasons of non-sexual or
non-sexual-orientation factors, the above-mentioned restriction shall not apply.

15, $E PR (A 2.5)
Financial Security for Repatriation (Regulation 2.5)

feE s1
Ji;:, =

The Seafarer Act

a

He ﬁ"‘“ Ve k> B HEEELIRFE S ARERRTE] B A2 ARG EEY
TP 2 &5 BRI G AR pA LAY TR

MIEHETRFF LA S FEEFE LD GFEHB LR P2 f

Upon termination of an employment contract, the employer and the master shall, in all
events, repatriate the seafarers, whose contracts are terminated at places beyond the
place of employment, under escort back to the place where they were engaged. It is also
applicable to those injured or ill seafarers going ashore.

The obligations of repatriation under escort back to the place where they were engaged
mentioned in the preceding paragraph shall include the cost of transportation,
accommodation, meals and other necessary expenses.

AEBMEL R 89 A HE Y AT H IO GRMART BT A BRI HBE
o Ui R R ET RS 0 AR T R A3 T e | R AR

R B A Rf B RREZPY BB R Y A2 20 s A PG A

GAROM G ¢ FARARENFFTES B N T RMBEREES 4

R R e o

IR TR AP A ) SRR o

The MOTC shall adopt the relevant provisions of Maritime Labour Convention in
accordance with Article 89 of the Seafarer Act. Employers shall provide financial
security to ensure that seafarers are duly repatriated and the relevant costs shall not be
charged to the seafarers or passed on to the seafarers. If the employer does not bear the
cost of repatriation of the seafarers, leaving the seafarers without providing the
necessary assistance, or the one-sided relationship with the seafarers including the
failure to pay the contract salary for more than two months, The Financial Security
should be given duly assistance to the seafarers.

The aforesaid Financial Security should be posted on board.

16. M a4y L F Eerpd g (A 4.2)
Financial Security Relating to Shipowners’ Liability (Regulation 4.2)

Ji' z‘

The Seafarer Act
a
b
c
d

Er A B AR YRR LG RBpE 2 F P c LFRFEAEL
ﬁ%?ﬁ&%ﬁi%%%%%g’liﬁﬂ°

The employer shall be responsible for medical expenses for injured or ill seafarers
during their employment period, except for non-occupational injuries caused by
alcoholism, gross negligence or non-disciplinary treatment.

Br A BEFRFP2IHTN > DR ERFE -

The employer shall also pay the original wage during the period of bearing medical

expenses

ﬁq‘ﬂﬂf”%ﬁ”ﬂ/\h} ﬁ)ﬁi B oAA 2 A R A 2ED ARG SR E
*ﬁ.il';g' ZFRPHE2E > 3T OB FAKRY 0 B A RRETHET 2 A
FARR O - XS AR AR FLHIERE Y EEEG T MR

The employer shall pay disability compensation to seafarers who recover from injuries
or illnesses suffered during the period of undertaking their duties but become disabled
later, or who do not totally recover after two years, and for such disabilities remaining in
their bodies after they are examined and certified by an approved medical institution.
The disability compensation shall be on a lump-sum basis in accordance with the
average wage and the conditions of disabilities. Criteria of the payment of disability
compensation shall be in accordance with the Labor Insurance Statute.

g f LRI AT ARG S AT ERBL G Rpa S P R A
- BB BRI 008 270

If a seafarer who died not in the performance of duties during service period or died

8
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because of injuries or illnesses not arising from the performance of duties, the employer
shall pay a lump sum of death compensation equivalent to 20-month average wage to
the survivors of the seafarer.

e B TFIREBEDEN - ATFIREBBLG R - B AR B d3 R
Lynged A0 BV 2= A TE o dndavhil A4 BiERAD R A BPF 0 B Y A RA&IE R
TEERH = A
If a seafarer who died in the performance of duties during service period or died because
of injuries or illnesses arising from the performance of duties, the employer shall pay a
lump sum of death compensation equivalent to 40-month average wage to the survivors
of the seafarers. If the ship is sunk or missing and thus causes seafarers to be missing,
the employer shall pay survivors of the seafarer death compensation in accordance with
the provisions of the preceding paragraph.

f G R AmBPRE = F > B A REETHETORT 2&FF -

If the seafarer died during service period, the employer shall pay funeral expenses
equivalent to 6-month average wage.

0 LAEWMELEZF8EL Y AT F I ORI B A RERIMHRE
W YURE i e odp B A O R B S R L RRTE  TT A 1 R Rk
IR EEP o
The MOTC shall adopt the relevant provisions of Maritime Labour Convention in
accordance with Article 89 of the Seafarer Act. The employer shall submit a Financial
Security to ensure that the compensation, legal provision or contract compensation
described above is provided. and a proof of financial security is posted on board the
ship. The Financial Security should be posted on board.

i
Shipping Act
a KA EE BRI FPMTTURGET K FFEAFTERG S BHLES A

M FEIF2 T FF2 B M T2 > d L FBMEF 7 BB 22 -
Any vessel carrier shall subscribe to operator liability insurance in accordance with the
amount provided by MOTC; manner of insurance, threshold of insurance, coverage and
other related matters shall be prescribed by MOTC on discussion with related
authorities.

it
Name
Bt 2 RREE B B K
Title Director-General of Maritime and Port Bureau M.O.T.C.
& ¥
Signature
ERURLEL YR
" a2 PEAR L4
(Seal of Maritime and Port Bureau M.O.T.C.) Place TAIPEI R.O.C.
2
Date
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TR a0

Substantial Equivalencies
(321 32 2§ * )
(Note: Strike out the statements that are not applicable)
e b b B AR A ERSrAB R AP L EokieSheT (Ao 0 B i)
he following substantial equivalencies, as provided under Article VI, paragraphs 3 and 4, of the Convention,
except where stated above, are noted (insert description if applicable) :

HOBIFE T
No equivalency has been granted.

peara
Name
BhAx 2 BREE B B £
Title Director-General of Maritime and Port Bureau M.O.T.C.
% ¥
Signature
i PREE b F R

(Seal of Maritime and Port Bureau M.O.T.C.) W oE dEARE 4D
Place TAIPEI R.O.C.
p gy
Date
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o
Exemptions
G 313 2§ * o)
(Note: Strike out the statements that are not applicable)
AEWHIREASGE 2 FORUEF DR LACT
The following exemptions granted by the competent authority as provided in Title 3 of the Convention are noted :

A BT L

No exemption has been granted.

peara
Name
BhAx 2 BREE B B £
Title Director-General of Maritime and Port Bureau M.O.T.C.
% ¥
Signature
i PREE b F R

(Seal of Maritime and Port Bureau MOTC) W oE dEARE 4D
Place TAIPEI R.O.C.
p gy
Date
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